
Columbus Consolidated Government 

457 Deferred Compensation Plan Board 

Special Called Meeting Minutes 

December 03, 2018 

Members Present: Forrest Toelle, Angelica Alexander, Assistant Board Chair, Reather 

Hollowell Freddie Blackmon and Tyler Townsend 

Staff Present: Sheila Risper 

Staff Absent: Lucy Sheftall  

Consultant: Jeff Kuchta, AndCo and Amy Heyel 

Provider: Christine Bone, Valic  

Board Chair, Forrest Toelle, called the meeting to order.  

Reather Hollowell, 457 Deferred Compensation Plan Board member presented the Automatic 

Enrollment into the 457 Plan. 

There was a discussion on why the Auto Enrollment did not launch in May 2016. The following 

was said to be the cause: Ability to do the HR Enroll, technical issues, upgrade to the HR and 

Payroll system and did not have clarity from the State of Georgia, whether we could do auto-

enrollment. It was stated as of May 2018; the law clearly indicates that the City of Columbus could 

legally and lawfully implement auto-enrollment. It was said, that newly hired employees would 

need to be notified of auto enroll; however, their initial consent to payroll deduction is not required. 

It was said that Valic would assistant with auto-enrollment for the January 1, 2019 date. 

There was a discussion on amending the plan document since the plan was not launched in May 

2016.  It was stated that the original plan document had a set date. Therefore, once the plan has 

been amended the date will be fixed to say on January 1 or soon thereafter. 

There was a discussion on placing the Auto Enrollment on the Council’s agenda. It was said, the 

Deferred Comp Plan (DCP) required an amendment in order to launch auto-enrollment on 

01/01/2019 and the amendment required Council’s approval. It was stated that the City was 

working with Valic to come up with language to go on the amended plan.  

There was a discussion on the Target Date Funds. It was stated that the retirement years was based 

on age. 

There was also a discussion on how an employee could opt out of the 457 Plan and what percentage 

an employee could increase their contribution. There was a discussion on how much the city would 

match. It was said that 1% was in the plan adopted by Councils. 

There was a discussion on how much the employees contributed to the pension as well as to how 

much the city contributed to the employee pension. It was said that a new employee contributed 



2 | P a g e         D C P  B o a r d  M i n u t e s  1 2 / 0 3 / 2 0 1 8  
 

8% and the city contributed 10.75% for General Government employees and 18.25% for Public 

Safety employees. It was stated prior to 2012 the city contributed 100% to the plan. 

There was a discussion on automatic enrollment and how it works when there is an escalator 

feature added. A suggestion was made to go back to Council at a later date to add this feature. 

There was a motion to vote on implementing the Automatic Enrollment Plan with an amendment 

to add the 1% increase and the motion was carried. 

There was a discussion on fund changes and fees. It was said that the city is working with Valic 

on changing the wording on the plan document. It was stated that Valic made changes to the plan 

document and there were some concerns about the cost factor. It was also said that the plan only 

allowed for one (1) fund change per year. The board and AndCo believe there should not be a 

charge for investment options. They are waiting to hear back from Valic concerning this issue. It 

was said to make fund changes it would cost $1500. It was also discussed whether to pass that cost 

on to the employees. It was stated that the language would be changed by the next quarterly 

meeting.  

There being no further business, there was a motion to end the meeting the motion was carried, 

and the meeting was adjourned at 2:47 pm.  

Respectfully submitted, 

 

Sheila J. Risper, 

Assistant Human Resources Director/Affirmative Action Administrator 


