
MINUTES OF THE 
BOARD OF TRUSTEES MEETING FOR THE COLUMBUS GEORGIA PUBLIC EMPLOYEE 

RETIREMENT SYSTEMS PENSION AND BENEFIT TRUST FUND 
June 13, 2018 

TRUSTEES PRESENT: City Manager Isaiah Hugley, Vice Chairman; Finance Director Angelica 
Alexander, Secretary; Liliana McDaniel, Trustee; Mike Higgins, Trustee; 
Elizabeth Cook, Trustee; Drale Short, Trustee;     

TRUSTEES ABSENT: Mayor Teresa Tomlinson, Chairman; Jack Kinsman, Trustee; Chuck 
Staples, Trustee; Col. R George Plummer, Trustee; 

OTHERS ATTENDING: Pamela Hodge, Deputy City Manager; Lucy Sheftall, Assistant City 
Attorney, Denise Brown, Investment Manager; Stacey Devose, CWW; 
Mary Scarbrough, Airport; Reather Hollowell, HR Director; Dustin Heath, 
Assistant Finance Director 

ADVISORS; Richard Swift, Raymond James 

****************************************************************************** 

CALL TO ORDER: 

City Manager, Isaiah Hugley called the June 13, 2018 meeting of the Board of Trustees of the 
Columbus Georgia Public Employee Retirement Systems Pension Fund and Benefit Trust Fund 
to order.  

MINUTES OF THE PREVIOUS MEETING: 

The minutes from May 9, 2018 regular Pension Board Meeting were submitted for approval. 
City Manager, Isaiah Hugley made the motion to accept minutes after the typo for the 2018-
2019 Pension Board Meeting Dates is corrected. Mike Higgins seconded the motion, the board 
voted, and the minutes were approved as submitted. 

INVESTMENT UPDATE: 

a. Performance Review 
The total return for Fiscal YTD showed 7.35% vs. 7.53% for the index. Richard briefly 
summarized the performance for each of the managers highlighting on those who 
underperformed as well as those who have progressed in their performances.  
 
Due to their underperformance, Richard took a few minutes to go into more detail 
about Large Cap Core manager Clearbridge and Small Cap Equity manager Clarkston 
Capital. Both will remain on the watch list. There were no questions for Richard.  
 



b. Asset Allocation 
As of May 7, 2018, the fund showed 62.7% equity vs. 37.3% fixed income. Richard 
reviewed the Asset Allocation for a few minutes and asked the board if there were any 
questions. There were no changes currently.  
 
Richard quickly went over the client services plan after giving the Asset Allocation 
update.  

OLD BUSINESS: 

a. Manager Search: Large Cap Core Equity- Richard Swift, Raymond James 
Following the Performance Review, Richard presented the board with information on 
Large Cap Core Managers. This was a continued topic from the May 9, 2018 Pension 
Board meeting, where the discussion of replacing ClearBridge with Eagle Asset 
Management LC Core Gross was put on hold until Lucy had an opportunity to review the 
information to determine if hiring the new manager would be a conflict of interest due 
to their affiliation with Raymond James.  
 
Richard read an email he received from his due diligence department explaining their 
response to other clients regarding the potential conflict of interest.  
 
The board took a few minutes to discuss how they felt about Eagle Asset Management. 
Fray asked Lucy what her opinion was from a procedural point of view as far as a 
potential conflict. Based on Richards explanation, there would be no financial incentives, 
Lucy believes there would not be a conflict of interest. She affirmed, the Board would 
need to determine the factors and if they are comfortable with hiring the new manager.  
 
At this time the Board asked Richard to step out of the meeting, so they could discuss 
the topic further. Those present took a few minutes and gave their opinion about the 
different managers provided in the search and how they felt about Eagle Asset 
Management. The perception of others regarding the possible conflict of interest in 
hiring Eagle brought much concern to the board.  If Eagle is selected to replace 
ClearBridge, the board asked for the minutes to reflect the multiple discussions and 
research that was involved to determine that legally there is no conflict of interest. Also, 
they would need to recertify each year that there is no financial incentive or conflict of 
interest.  
 
After further deliberation, Drale made the motion to disqualify Eagle Asset Management 
LC Core Gross to avoid appearance impropriety. Angelica seconded the motion. The 
board voted unanimously.  
 



Richard returned, at which point, the board informed him of the decision to disqualify 
Eagle. Isaiah then asked Richard, based on the information he provided in the earlier 
discussion, if he felt strongly about Wells Capital LCC or if he would like to continue the 
search and report back at the next meeting. Richard gave his opinion and even though 
Wells Capital takes more risk, he still recommends them to replace ClearBridge. Once 
the board finished their discussion, Fray motioned to replace ClearBridge with Wells 
Capital LLC. Mike seconded the motion and the board voted unanimously. The change 
will be held until July 1, 2018 to avoid any issues while completing the end of the fiscal 
year.  
 

b. 2018-2019 Pension Meeting Dates Approval 
The board reviewed the proposed meeting dates Richard provided during the previous 
meeting. There were no concerns or changes made. Elizabeth made the motion to 
approve the meeting 2018-2019 dates as submitted. Drale seconded the motion, the 
board voted unanimously.   
 

c.  2018 Revisions to Statement of Board Responsibilities, Governance and Investment 
Policy 
Richard and Lucy reviewed the revisions made to the current IPS with the board. The 
revisions were previously discussed with a subcommittee and during the May 9, 2018 
meeting. Starting on page 10, they went change by change and explained how it was 
made and why. After the final change, Mike motioned to approve the changes to the IPS 
and Elizabeth seconded. The board voted, and it was approved. Richard sent around a 
new Policy Adoption page for the present members to sign. 
 

NEW BUSINESS: 

a. Fee & Cost Analysis- Richard Swift, Raymond James 
Richard explained that he has been working for several months on lowering fees across 
the board both the consultant’s fee and the manager’s fee.  This process is complete, 
and the cost savings is approximately $94,000 annually to the Plan.  

The next meeting is scheduled for August 8, 2018 at 2:00 PM in the Ground Floor Conference 
Room. 

         Amanda D. Clardy 
          Amanda D. Clardy 
          Recording Secretary 
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