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CALL TO ORDER: 

Mayor Teresa Tomlinson called the May 9, 2018 meeting of the Board of Trustees of the 

Columbus Georgia Public Employee Retirement Systems Pension Fund and Benefit Trust Fund 

to order.  

MINUTES OF THE PREVIOUS MEETING: 

The minutes from April 11, 2018 regular Pension Board Meeting were submitted for approval. 

Chuck Staples made the motion to accept minutes as submitted and Col. R. George Plummer 

seconded the motion. The board voted and the minutes were approved as submitted. 

INVESTMENT UPDATE: 

a. Performance Review 

The total return for Fiscal YTD showed 6.57% vs. 6.13% for the index. Richard briefly 

summarized the performance for each of the managers highlighting on those who 

underperformed as well as those who have progressed in their performances. Overall a 

good performance for the past month.  

 

b. Asset Allocation 

As of May 7, 2018, the fund showed 62.0% equity vs. 38.0% fixed income. Richard 

reviewed the Asset Allocation for a few minutes and asked the board if there were any 

questions. There were no changes at this time.  



 

Richard quickly went over the client services plan after giving the Asset Allocation 

update.  

OLD BUSINESS: 

a. Sub Committee Report- Richard Swift, Raymond James 

Richard gave an update to the board about the sub-committee meeting regarding IPS 

broadening the Small Cap, Mid Cap, & Emerging Markets to allow up to 40% or the 

benchmark weighting. The sub-committee consisted of Elizabeth, Fray, Jack, Mike, & 

Angelica. He provided a booklet with the information that was used during the sub-

committee meeting.  

 

First, he reviewed IPS Equity Sector Weightings. Fray and Elizabeth gave their opinion on 

what was discussed during the meeting. After the brief discussion, Richard summarized 

what the current IPS states about Sector Weightings and what the revised statement 

would read.  

 

The current IPS states: 

 

Generally, the sector weightings for each portfolio shall not be more than the 

greater of the bench mark weighting or 25% of the portfolio. 

 The revised:  

  Sector Weighting Guidelines: 

The following guidelines should be considered as general sector weighting 

guidelines. If these guidelines are breached then it would not be considered 

outside of Investment Policy, yet would indicate a review and discussion by the 

board. 

Domestic and International Large Cap Equities 

Generally, the sector weightings for each portfolio shall not be more than the 

greater of the benchmark weighting or 25% of the portfolio. 

Small Cap, Mid Cap, and Emerging Markets 

The sector weightings in these asset classes may not exceed 40%. 

Real Estate 

Sector restrictions do not apply.  



There were no other questions. The sub-committee recommended revising the IPS as it 

relates to the sector weightings to read as it was outlined during the discussion, with the 

understanding Richard will meet with Lucy to review and correct the verbiage before 

putting into the IPS and bringing back to the board for formal approval at the June 13th 

meeting.  

 

Fray made the motion to follow the sub-committee’s recommendation and show the 

sector weightings are guidelines in the IPS. Mike seconded the motion. The board voted 

and it was approved.  

 

b.  IPS Fixed Income Ratings/Restrictions 

Richard then took a few moments to review the discussion the sub-committee had 

about IPS Fixed Income Ratings / Restrictions. The information provided showed both 

current and proposed Fixed Income IPS criteria. After much discussion, the sub-

committee proposed allowing investment without restriction in investment grade, BBB 

or better, but when it comes to BB or B, allow up to 15% but no exposure under B.  

 

The current IPS is as follows: 

 

 Core Fixed Income 25-100% 

  

Core Fixed Income Managers may invest up to 15% of their portfolio in bonds 

rated BBB by at least two of the three rating agencies.  

 

Non-Traditional Fixed is listed 5-15% 

 The revised IPS would be as follows: 

  Core Fixed Income 25-100% Non-Traditional Fixed Income 0-15% 

Core Fixed Income Managers may invest up to 15% of their portfolio in bonds 

rated BB or B by at least two of the three rating agencies. 

Core Fixed Income Managers are not allowed to purchase securities with a rating 

of under B by at least two of the three rating agencies. 

Non-Traditional Fixed Income Managers are not restricted. 

 Fray and Chuck both spoke for a few minutes on how they felt about the discussion. 

Chuck made the motion to revise the Fixed Income part of the IPS to change the 

restrictions as noted above. Jack seconded the motion. The board voted and it was 

approved. 

 



c. Manager Search: Large Cap Core Equity: Richard Swift, Raymond James 

During the meeting with the sub-committee, Richard provided information on Large Cap 

Core Equity Managers. They reviewed the information and recommended replacing 

ClearBridge with Eagle Asset Management LC Core Gross. Richard provided the board 

with the same study the sub-committee reviewed. At the time, the sub-committee 

didn’t know Eagle Asset Management was affiliated with Raymond James. Richard 

wanted to make the board aware they are a subsidiary of Raymond James Financial.  

 

Mayor Tomlinson asked what the ethics committee felt about this and if it would be 

considered a conflict of interest. She felt it would be best to wait until the June 13th 

meeting before making any decisions to allow the City Attorney’s Office time to review 

the information. The board all agreed it would be best to wait before making any 

decisions.  

NEW BUSINESS: 

a. Proposed 2018-2019 Pension Board Meeting Dates 

Richard presented the proposed 2018-2018 Pension Board Meeting calendar dates. The 

board will review the dates and return next meeting to discuss any changes.  

 

b. Changes to Employee Contribution Rate- Angelica Alexander, Finance Director 

It was brought to the boards attention; some employees were wanting to know if the 

vesting time and contribution rate could be changed from the current 8% contribution 

and 10-year vesting period. During Pension Reform the employee contribution rate was 

set at 4% for all existing employees and for all new employees going forward it was set 

at 8%.  

 

Chuck Carr with Southern Actuarial Services provided Angelica with answers to the 

questions she asked him regarding possibly making changes to the employee 

contribution rate.  

 

If the vesting time was returned to 5 years instead of the current 10 years, based on this 

years’ Actuarial Reports, the General Employee Plan would decrease around $14,000. 

The Public Safety Plan would decrease around $33,000. 

If the contribution rate were to change from 8% to 6% the cost for General Employee 

plan would increase $562,000. The Public Safety Plan would increase $352,000. 

If the contribution rate were to change from 8% to 4%, the cost for the General 

Employee Plan would increase to $1,100,000. The Public Safety would increase to 

$738,000. 



Angelica asked Chuck what were some of the trends he was seeing with other Pension 

Plans. Chuck told Angelica he is still seeing higher employee contribution rates and more 

plans are trending towards 5-year vesting instead of 10- year vesting.  

Mayor Tomlinson asked the board members for their opinion. Liliana said she felt 10-

years seemed like a long time. The Fraternal Order of Police (FOP) strongly push for 10-

year vesting. They felt if it was a 10-year vesting, the intermediate level officers would 

stay longer to get their 10-year. Human Resources is finding that employees are doing 

the opposite and are not staying for the 10-years.  

The board members discussed for a few more minutes and Mayor Tomlinson asked for 

Reather to do a survey and maybe meet with some Department Director’s to receive 

feedback from their employees.  

The next meeting is scheduled for June 13, 2018 at 2:00 PM in the Ground Floor Conference 

Room. 

         Amanda D. Clardy 

          Amanda D. Clardy 

          Recording Secretary 


